30 HELPFUL HINTS THAT CAN RESULT IN A GOOD CIVIL RIGHTS APPRAISAL

1. Write an article for local newspaper, NRCS This Week, USDA News, etc…

2. Participate in Career Day activities.

3. Identify new minority and limited resource cooperators, and contact them by phone or in person.

4. Participate in school science day or other school related activities.

5. Participate in different ethnic organizations.

6. Speak at professional society meetings concerning equal opportunity, i.e. Lions Club, Kiwanis, cultural organizations, etc.

7. Organize a female landowner’s conference or tour.

8. Give Equal Opp./ Civil Rights presentations at FO, AO, Resource Unit meetings or other staff meetings.

9. Participate in Radio/TV/cable talk shows.

10. Present Civil Rights modules, videos to district boards.

11. Document success stories and send information to the Public Affairs Specialist and the Civil Rights Committee.

12. Attend or conduct Special Emphasis Workshops
13. Attend or organize a tour to a handicap work center.

14. Attend a presentation on an EO/CR subject.

15. Document recruitment efforts for local district boards.

16. At FO staff meetings, discuss an Equal Opp / Civil Rights issue.

17. Develop an enhanced working relationship with key minority leaders in various communities.

18. If you are a member of a minority group, talk about your own experiences at a staff meeting.

19. Review an EO/CR video in the office with other staff members.

20. Bring in a speaker on EO/CR topics.

21. Propose suggestions to the CR Committee.

22. Attend a CR Committee quarterly meeting.

23. Nominate a limited resource cooperator for a district award.

24. Share a success story at a Civil Rights Committee meeting.

25. Actively encourage districts to recruit minority board members.

26. Volunteer to mentor/counsel.

27. Provide direct assistance to students for employment applications.

28. Organize a brainstorming session to increase ways to exceed performance elements.

29. Put together a pool of ethnic and disabled applicants interested in working or volunteering for NRCS.

30. Make direct contacts with all minority land users annually and keep appropriate documentation on their needs, desires, and potential involvement in USDA programs.

