Lesson 10
NON-
DISCRIMINATION
STATEMENT
Issue:  Non-Discrimination Statement
Audience:  NRCS employees and co-associated partners.
Motivation:  It’s the law!  The non-discrimination statements are an important part of NRCS publications and correspondence.
Objectives:  Ensure that the staff is aware of the appropriate non-discrimination clause to use on all RNCS publications and correspondence that go to an outside source.
Goal:  Provide training and guidance to aid NRCS Utah employees with proper use of non-discriminatory clause in literature and correspondence.
Expected Outcome:  To use the appropriate non-discrimination clause on all outgoing NRCS publications and correspondence.

Method of Presentation:  Group discussion with a leader or facilitator.
Materials:  Lesson plan, example of APO, flip chart for brainstorming, variety of colored markers, pens, small self-stick note pads for voting.

Site Arrangement:  Subject may be included as a portion of a general Civil Rights training, team meeting, or other small group training opportunity.

Activity/Presentation/Discussion:  Which statements are appropriate on what publication.  The statement and where they are used on the attached sheet.

Summary:  It’s the law!  It’s the right thing to do.

Follow-up Items:  Check periodically to see if statements are still current.

Current as of January 1, 2008
USDA NON-DISCRIMINATION STATEMENT

This is the USDA non-discrimination statement.

Where to use it:  On all publications going to an outside source.


LETTERHEAD
On letterhead use the statement “The USDA is an equal opportunity provider and employer.”

The U.S. Department of Agriculture (USDA) prohibits discrimination in all its programs and activities on the basis of race, color, national origin, age, disability, and where applicable, sex, marital status, familial status, parental status, religion, sexual orientation, genetic information, political beliefs, reprisal, or because all or a part of an individual's income is derived from any public assistance program. (Not all prohibited bases apply to all programs.) Persons with disabilities who require alternative means for communication of program information (Braille, large print, audiotape, etc.) should contact USDA's TARGET Center at (202) 720-2600 (voice and TDD). 





To file a complaint of discrimination write to USDA, Director, Office of Civil Rights, 1400 Independence Avenue, S.W., Washington, D.C. 20250-9410 or call (800) 795-3272 (voice) or (202) 720-6382 (TDD). USDA is an equal opportunity provider and employer.














