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Function of Civil Rights Advisory Committee

· Employees in various occupations, grad levels, sex, race and geographical locations represent the Civil Rights Advisory Committee (CRAC).

· The CRAC advises and assists the Deputy Equal Opportunity Officer (DEOO), (State Conservationist) in carrying out the objectives of the Civil Rights program.

· The CRAC establishes lines of communication between employees and management through which employee’s views on Civil Rights issues may be brought to the attention of management, provides management with feedback on the performance of the Civil Rights program, identifies weaknesses and recommends ways in which the program can be improved.  Recommendations are submitted to the DEOO for consideration in writing.

